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Good morning ladies and gentlemen.  All protocols observed. 

 

It is my pleasure to share some thoughts with you all this morning at the opening of this Special 

First Meeting of Directors of Gender Bureaux.  The Bank is particularly encouraged to see the 

decisive steps being taken by the CARICOM Secretariat towards a Plan of Action on Gender 

Equality aligned with the transformative agenda for the region, agreed by the CARICOM Heads 

of Government. 

 

2015 is a very important year - it marks significant milestones in the global development agenda, 

including the 20th anniversary of the Beijing Declaration and Platform for Action and the adoption 

of a new sustainable development agenda to replace the existing Millennium Development Goals.  

There is already consensus that Gender Equality and Women’s Empowerment will be even more 

crucial to achieving this new agenda, as they were for making progress on the Millennium 

Development Goals. 

 

Over the last twenty years some gender gaps have been closed but many inequalities persist and 

they continue to derail national and regional development efforts.  We recognize, for example, that 

increasing wealth by itself does not deliver gender equality outcomes.  We know that limits to 

access and participation by women in certain spheres of economic activity contribute to persistent 

poverty, which in turn leads to continued discrimination – a vicious spiral.  It is clear that there is 

much unfinished business which requires new thinking, innovative responses and effective and 

efficient institutions focused on results. 

 

CDB is committed to the implementation of gender transformative agendas in its Borrowing 

Member Countries through advocacy, policy dialogue and technical and financial support.  In 2014 

over 82% of the Bank’s lending – more than US$200mn – was allocated to projects that addressed 

gender issues in areas such as education, youth development, and water and transport 

infrastructure.  And to gender policy reform in the education, economic, social development and 

trade services sectors.  Grant resources also financed 

 

 the promotion of gender mainstreaming in the public sector and management of water 

utilities and trade facilitation agencies; 

 supported the implementation of the decent work agenda; and 

 expanded employment opportunities for women and youth in the construction industry. 
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We are also sponsoring research to support specific sector operations.  For example, a study will 

be undertaken to ascertain the degree to which there are gender disparities in access to agricultural 

and industrial credit, student loans and mortgage financing provided by the Development Finance 

Institutions; and a gender-responsive Labour Market Needs survey will inform the design of TVET 

programming to enhance employability of graduates and satisfy the workforce needs in our BMCs. 

 

The increased focus on results and value for money has highlighted the efficiency, or lack thereof, 

of public management systems in our countries.  Strong, well-managed institutions lead by 

committed professionals are crucial if we are to achieve the desired gender equality outcomes.  We 

need institutions with clear mandates and human, technical and financial resources supported by 

sound evidenced based decision making to set goals, monitor progress, achieve desired results and 

report out and account, to their publics on performance.  I am therefore pleased to note that this 

meeting will deliberate on proposals for institutional reform as a precondition for maximizing the 

use of resources as well as achieving desirable gender results in the post 2015 agenda, and I take 

the opportunity to appeal to you to make this a central pillar of your agenda going forward. 

 

Continued progress on gender equality in the region also requires that public, private and civil 

society institutions work together.  We know that through collaboration we have seen important 

change and must look for ways of deepening partnerships to achieve more results. 

 

We affirm the many examples of successful engagement by development partners, many of whom 

are present today.   Some are focused on robust gender research in areas that continue to challenge 

us; areas that have diminished our ability to be inclusive in our approaches, or for which we have 

not provided credible solutions, such as addressing gender-based vulnerability in households, 

schools and communities.  The proposed enhancement of Country Poverty Assessments is an 

example of a collaborative initiative among development partners aimed at sharpening our poverty 

focus by taking into account more comprehensive gender sensitive variables. 

 

Others partnerships are aimed at mobilizing political will.  The methodology used in the country 

gender assessments brought together the perspectives of development agency stakeholders, 

community groups, farmers, women’s groups, churches, the private sector and government 

ministries to inform the assessments and validate their findings and recommendations.   

 

Yet other partnerships have been supportive of policy and strategy reform.  The recent regional 

workshop organized for education planners, focused on guidelines for integrating gender equality 

in education sector plans, complementing the rollout of the OECS Education Sector Strategy. The 

workshop also built on seminal work produced by the University of the West Indies on Gender 

Differentials in Education, which recommended a very useful framework for considering gender 

issues beyond the classroom that also impact the education performance of boys and girls.   
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We are a relatively small region.  Collaboration at every level increases voice and agency on 

gender equality, and has the potential to mobilize and support national, regional and global action. 

 

I wish to compliment the organisers of this meeting in positioning partnerships as essential for 

negotiating priorities and identifying the framework for the plan of action.  Success in 

implementation of the regional agenda will require that we all work together.  At the end of the 

day, we will all be held to account. 

 

Please accept my very best wishes for a productive meeting. 


