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I. Executive Summary 
 

Introduction 
The basis for this survey is the development of a detailed inventory of the procedures 
and processes governing the temporary entry of foreign personnel in each 
CARIFORUM state.  
 

 it must include the official contact point(s) or responsible agency(ies) for mode 
4 matters in each country 

 a catalogue (electronic or hard copy) of the relevant laws, regulations and 
administrative procedures governing temporary entry at the national level for 
the categories of natural persons mentioned above 

 information on any Ministerial discretion that may exist regarding work 
permits or visas for temporary entry indicate any criteria for the exercise of 
this Ministerial discretion 

 details of the appellate process, if any, in CARIFORUM countries 
 details of any Economic Needs Tests or labour market requirements existing 

in CARIFORUM states for the granting of temporary entry.  
 
Key findings 
1. A work permit is required prior to landing but depending on the skill (of 

which there are many in need) there may be leniency in the execution of 
such requirement  

2. Graduates of the University of the West Indies and University of Suriname 
are exempt from the work permit requirement. 

3. Unfortunately the country suffers from a major setback where its skilled 
persons are actually leaving the country. There is no major “hassle” given 
to persons with skills wanting to enter 

4. The information on temporary entry into Guyana is not easily available 
within Guyana, and this is not because of an attempt to suppress 
information merely the state of a developed regime is not a priority. The 
process for the granting of work permits is facilitative yet seeks to protect 
the interests of Guyanese, but at the same time encourage the inflow of 
skills. 

5. Anyone that is not a citizen of Guyana, temporary resident and does not 
have a Guyana Passport, a work permit is mandatory, if they should desire 
to work in Guyana. 

6. The granting of this permission to work in the country is administrated and 
regulated through the Ministry of Home Affairs 
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7. A work permit is required prior to landing but sometimes one can apply 
for a permit while in the country, and in that case they simply regularise 
their stay and permission within the initial period of 30 days granted by 
immigration. 

8. Work permits are granted for periods not exceeding three years.  

9. Labour market test is required.  Employers must advertise vacancies 
locally. 

10. There are no special provisions or other requirements if one is self-
employed. In order to work, one must have a work permit 

11. Exceptions are allowed for charity work such as UN, Peace Corps and so 
on, the only other are exceptional cases are for speeding up the processing 
time or the waiver of fees in special cases and a s approved by the 
Minister 

12. In cases where a work permit is denied the application may be appealed by 
writing to the Minister for a review, but this is an exceptionally rare case 

13. Visas are not required for CARICOM nationals and nationals of the EU.  

14. The legislation governing the issuance of Work Permits, and thus the 
ability of a non-National (outside of residency status) to work is The 
Immigration Act Cap 14:02. However, there is neither any firm reference 
to the granting of a work permit nor strict enforcement of stringent 
barriers. 

15. The legislation governing the permission to stay in the country is through the 
same Immigration Act  

 
 

II. WORK PERMITS 
 

Transparency Requirements  
Official Contact Point for processing of work permits is 
 
Ministry of Home Affairs 
Lot #6 Brickdam 
Scabrek 
Georgetown, GUYANA 
 
Tel. no: 011-592-225-6621 
Fax no: 011-592-226-2740 

 
The Authorising Officer for Work Permits is the Permanent Secretary of the Ministry 
of Home Affairs (Ms. Angela Johnson) 
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Written Policy/Administrative Guidelines that Governs the Regimes 

 
The legislation governing the issuance of Work Permits, and thus the ability of a 
non-National (outside of residency status) to work is The Immigration Act Cap 
14:02 (1948). 

Work Permit Policy Framework 

All persons or agencies living or operating in Guyana, who may require visas on 
arrival for relatives, employees and extensions of stay or work permits that 
applications should be made in writing to the Permanent Secretary, Ministry of 
Home Affairs, Lot 6 Brickdam.  

Interested persons should apply at least one month before the intended date of 
arrival, the expiry date of stay, work permit or date of commencement of 
employment.  

Failure to comply with the procedure may result in delays in processing 
applications.  

Persons living overseas who require to visit Guyana are required to go through 
the Guyana Mission in their country or the nearest country where there is a 
Guyana Mission to process their applications 

Residence Permits 

The most common residence permit is valid for one year, but permits may be 
obtained that are valid for up to three years. Residence permits are renewable, 
and the renewed permit may be valid for a maximum of three years. 
 
Application Procedure  
Guyana's work permit policy is informal due to the small population. Because of 
the growing demand for skilled labor, the Ministry of Home Affairs, the agency 
responsible for issuing work permits, responds promptly to applications. It may 
waive some of the normal procedures, such as advertising in the local paper, 
when it is known that the desired skills are not readily available. 

A work permit is good for the duration of an expatriate's contract, up to a 
maximum of three years. 

A prospective employer may offer a job to a foreign national if the job was first 
advertised locally and no suitable Guyanese national was available. Under such 
conditions, the prospective employer must apply on the employee's behalf to the 
Ministry of Home Affairs for a work permit. If the ministry is satisfied with the 
credentials of the applicant, a letter is given to the employer stating that the 
employer may employ the foreign national. The letter also sets out the 
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requirements for a medical certificate and registration with the Inland Revenue 
Department. 

The prospective employee must take a copy of the letter of employment to the 
Guyana embassy in his or her country to receive a visa to enter Guyana (if one is 
required). Applications for visas should be made on prescribed forms at overseas 
missions and consulate offices. 

The following documents must accompany a visa application: 

• Valid passport (with at least six months remaining validity);  

• One passport-size photograph;  

• Evidence of sufficient funds for the duration of the visit or proof of other 
support while in Guyana; and  

• Letter of approval from the Ministry of Home Affairs if the applicant is taking 
up employment or residing in Guyana.  

If it is inconvenient to go to the embassy personally, a work permit may be 
issued shortly after arrival in Guyana by presenting a copy of the letter to the 
Central Immigration and Passport Office. 

The period of stay is usually three months, but may be extended from time to 
time for a total period of three years. 

Graduates of the University of the West Indies are exempt from the work permit 
requirement. 

Information on the work permit regime was not easily available. The personnel 
from the Ministry of Home Affairs were neither available in person nor 
through subsequent e-mail and telephone communication.  

Procedure Self Employed persons 

If an applicant for a work permit is a self-employed person, he or she must 
provide evidence of a business plan and adequate funds for the investment, 
including working capital. Generally, the applicant is advised to incorporate a 
company or set up a branch if the entity is registered in the applicant's home 
country. 
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Special Exemptions/Special Rules 
No special privileges or obligations are given to family members of foreign nationals. 
Family members are given permission to stay in Guyana coinciding with the approval 
granted to the foreign national. If accompanying family members wish to engage in 
employment in Guyana, they must apply for and obtain work permits in their own 
right. 
 

Tax Considerations 
Non-residents are subject to income tax on all income arising from Guyana. 
Income from employment in Guyana is taxable in Guyana regardless of where the 
payment is made. Employment income includes housing and other benefits 
attached to the employment. 

Double tax treaties are in effect with Canada and the United Kingdom. A tax 
information exchange agreement is in effect with the United States. 

 
 
III. VISAS 

 
Visa Policy/Framework   
The Official contact point for information regarding VISAS is: 
 
Immigration Department 
Guyana Police Force 
Police Headquarters 
Eve Leary 
Georgetown, GUYANA 
 
Tel: 011- 592 -226 – 4700 
Fax: 011-592 -226 – 4700 
 
The Authorising Officer for VISAS is the Deputy Chief Immigration Officer (Ms. 
Paulette Morrison) 
 
Visas are issued under the following five categories and are valid for multiple 
periods of three months to a maximum of three years: 
• Diplomatic;  

• Courtesy;  

• Business;  

• Tourist; and  

• Student.  
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Application for visas must be made on the prescribed forms at those overseas missions 
and consulate offices, which are authorized to issue visas. Application forms are free 
of charge. 
 
Non-residents who wish to enter Guyana must produce the same documents as 
Guyanese residents. Foreign nationals entering Guyana must produce at the port 
of entry valid passports or travel documents, return or onward tickets, and 
evidence of sufficient funds for their stay. 
 
Applicants residing in countries or states where there are no Guyana Missions or 
consulate offices are required to route their journey so as to be able to uplift a visa 
at a convenient point en route to Guyana. 
 
Applications for visas may be also made through the mail.  
 
Requirements for VISA applications 
The following documents shall be presented when applying for a visa: 

 
(a) Completed visa application form in triplicate;  

(b) Valid passport (at least six months validity);  

(c) Three recent passport size photographs;  

(d) Evidence of sufficient funds for the duration of the visit, or proof of other   
satisfactory arrangements of applicant's support while in Guyana; and  

(e) If traveling to take up employment or to reside in Guyana, a letter of approval 
from the Ministry of Home Affairs must be presented. 

(f) Any foreign national visiting Guyana for a period of three months or more 
must satisfy the following medical requirements: 

• Stool examination for ova and parasites;  

• Blood examination for evidence of active venereal disease;  

• Chest X-rays; and  

• HIV test.  

.  
Submission of Application  
The completed application form, as well as evidence of travel plans, shall be submitted 
to the Guyana Embassy or any Guyana Consulate for consideration. If an interview is 
required, the applicant will be informed of the date and time.  
The following are visa fees in US dollars:  
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Tourist $30  

Business (one entry) $40  

Business (Multiple C 3 months) $50  

Business (Multiple C 1 year) $75  

Applications received via the mail must be accompanied by a Money Order in the 
value of US$6.00 to cover the cost of registered return postage. Personal checks 
are not accepted.  
 
NOTES: 

(a) There is no assurance that a visa would be issued, and any preparation or plan 
made for the journey would be done at the applicant's own risk.  
 

(b) Failure to complete the form properly as well as to provide supporting 
documents will delay the processing of the application.  
 

(c) Under normal conditions, applications for visas should be submitted six weeks 
in advance of the proposed date of travel.  
 

(d) The granting of a visa does not necessarily guarantee entry into Guyana. Entry 
will be dependent upon satisfying the usual Immigration 
requirements/procedures at the port of entry.  

 
(e) A visitor who without permission breaches his/her condition of entry while in 

Guyana may become eligible for deportation.  
 
(f)  Employment could be paid or unpaid, and includes religious occupation.  
 
 


